EXPLORE • EXPERIENCE • EXCEL

Manufacturing
CareerX Program
Kickoff EvenT

Wednesday, October 9, 2019 | 4:30 PM - 8:00

7 in 10

believe the U.S. should invest
more in manufacturing

Manufacturing
CareerX Program

Overview
Purpose:

1 in 3

of Americans would not
encourage their children to
pursue a manufacturing career

Those familiar with
manufacturing are nearly

2X as likely

to encourage children to pursue
a manufacturing career

Americans believe targeted
programs would increase
interest in manufacturing careers

67%

internships &
apprenticeship programs

CareerX is designed to increase positive perception of career
opportunities that exist within advanced manufacturing in Southeast
Wisconsin and grow the pipeline of talent to fill the large number of
forecasted job openings.

Success indicators could include:

• Increase in positive industry perception
• Increase in number of students experiencing a manufacturing job
shadow, internship or youth apprenticeship
• More students graduating with manufacturing/engineering
CTE credits
• More students enrolling in related technical or university programs
after HS graduation
• Increase in annual degrees/certificates in technical areas
related to manufacturing

Today’s Agenda
4:30 - 5:00 PM Registration
5:00 - 5:30 PM Keynote
5:30 - 6:15 PM Panel presentations by business partners
6:30 - 7:15 PM Speed networking for business partners &
educators

7:30 - 8:00 PM Networking, cocktails & appetizers

About MMAC:
The Metropolitan Milwaukee Association of Commerce has served as Milwaukee’s chamber of commerce since 1861. We help member
companies strengthen their business, form new connections and solve their most pressing challenges. We accomplish this through an everexpanding range of programs, events and initiatives. We advocate on behalf of business with local, state and national politicians, and work to
protect and promote the valuable civic assets that make our region an attractive place to live, work and play.
Recently, MMAC and economic development partner Milwaukee7 launched a Talent and Industry Partnership to help our member businesses
solve what many consider to be their No. 1 challenge: attracting, retaining and training talented employees to fill open positions. CareerX is one
of the first programs to develop out of this partnership.

2

Welcome to the kick-off of Manufacturing CareerX!
The objective of Manufacturing CareerX is to create strong, enduring
alliances between education and industry. Through these alliances, we’ll
inspire current students, their parents/guardians and other influencers to
explore and experience the broad spectrum of rewarding, family-sustaining
career opportunities with advanced manufacturing firms throughout
Southeastern Wisconsin.
The program design team of Chief Human Resource Officers, members of the
local education community and subject matter experts — including Dr. Vince
Bertram, President of Project Lead the Way — overwhelmingly agreed that:
(1) Both companies and educators are seeking long-term partnerships that
move beyond building career awareness and are mutually beneficial.
(2) A series of connected experiences spread throughout the academic
year is more feasible for teachers, more likely to reach students and lead to
sustained alliances.
Our tagline is Explore / Experience / Excel. Company sponsors are prepared
to offer high-impact career experiences that will provide a real-world
context for classroom learning. Students who have access to high-quality
experiences as part of career exploration are likelier to complete high
school and succeed in post-secondary and career pathways.
CareerX is also an Exchange. The professional experience that educators
bring to the table is as important as industry input. You will help us
understand the capabilities and needs of the future workforce and will help
us design career experiences that provide the best support and greatest
impact. We share a common goal to increase the number of opportunities
for students who want to learn more through internships and youth
apprenticeships.
Tonight you will hear from CareerX company sponsors about the exciting
career paths available to your students in an industry experiencing rapid
digital transformation. Use this booklet as a guide and reminder as you
assess which companies might be key partners and potential matches for
student applied work experiences.
As you network with company sponsors tonight, please share what types
of support you need to be most effective in preparing the next generation
of employees. We are eager to learn about the programs you’re offering to
students -- your maker-spaces and Fab Labs, your robotics teams and other
Career and Technical Student Organizations (CTSOs).

PARTICIPATING
SPONSORS
The following pages serve
as an introduction to our
participating sponsors. Please
use it as a guide to help
you determine how these
companies could be a good fit
with you and your classroom.

Astronautics . . . 6
ATI . . . 7
Badger Meter . . . 8
Briggs & Stratton . . . 9
Diversatek . . . 10
HellermannTyton . . . 11
Husco . . . 12
Komatsu . . . 13
Milwaukee Tool . . . 14
Rockwell Automation . . . 15
Sargento Foods . . . 16
WEC Energy Group . . . 17

In partnership,

Susan Koehn		

Alexis Deblitz

skoehn@mke7.com
W: 414.287.4136 | C: 262.957.6760

adeblitz@mmac.org
W: 414.287.4130 | C: 262.573.9675

VP, Talent & Industry Partnerships
MMAC

Director, Talent Pipeline Programs
MMAC
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Year 1: program structure

7 connected experiences

Aug
2019
Orientation
Phase 1
Wednesday, August 14

oct
2019
Kickoff Event

Wednesday, October 9
Includes all participating
educators and companies
• Keynote speaker on
smart manufacturing
transformation
• Companies present the
spectrum of opportunity in
manufacturing
• Speed networking to
create connections among
participants
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nov
2019

jan
2020

Field experience
day for educators

Orientation:
Phase 2

Weeks of November 4 & 11
Participating companies
offer half day experiences
showcasing manufacturing
and engineering
operations at your facility,
career readiness skills,
manufacturing career
spectrum of opportunities
and career pathways

Wednesday, January 15
Participating company
lead(s) meet to:
• Understand program
timelines and
expectations
• Review program toolkit
• Prepare for successful
teacher and student
experiences within your
company

Debrief &
Planning Session
Wednesday, November 20
Participating companies
and educators meet for
facilitated feedback session
on the field experiences.
Discussion to include
mechanisms for continued
partnerships between
companies and classrooms
and planning for student
field experience day(s)
Networking, cocktails and
appetizers to follow

PROGRAM GOALS:
Cultivate direct-toemployment pipeline

Promote manufacturing
career awareness

Develop ongoing
partnerships with schools

Be a good corporate
citizen, help community

Feb
2020

Apr
2020

Jun-Aug
2020

Student field
experiences

AWE Draft Day:

Summer of
applied work
experiences

Weeks of February 3 & 10
Companies provide
half day experiences
for students to gain
understanding of
company operations,
career opportunities
and resources, career
readiness skills, applied
work experiences and to
inspire students to seek
coursework related to
manufacturing

Prep session for
applied work
experiences
Week of February 24th
Educator and business
collaboration to prepare
students interested in an
applied work experience
or part-time/summer
employment

Celebrate matching students
with opportunities
Matching day format, with
students and companies
prepared to interview for
specific opportunities
Keynote speaker or panel

Series of experiences
to include direct entry,
summer employment,
youth apprentice,
internship or job
shadow

Gamification application:
Establish structure for
students to earn points during
the event, resulting in a “No. 1
draft pick” being announced.
Post-event, companies
encouraged to promote
their “draft picks” -- students
they select for applied work
experiences
If a student is hired for a
direct entry role or summer
employment, companies/
schools can promote at
the Draft Day event or at a
separate “signing day” event
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Enabling fuel efficiency in the
hottest parts of jet engines

Safeguarding our troops with vertical
lift in the toughest conditions

Helping pipelines safely carry
corrosive materials in the
deepest parts of the ocean

We’re solving the world’s challenges through materials science…
…and Relentless Innovation
®

Powering multiple forms of power
generation to support the worlds
energy needs

Enabling life-changing medical
insights and capabilities of MRI

Now Offering
Programs In:
Engineering

Accelerate your career in a program
that continues your learning, hands-on
ATI’s Early Career Leadership Program (ECLP) is a five-year development
program that gives you the unique opportunity to rotate through ATI’s various
business units to gain hands-on work experience while also participating in
accelerated development opportunities

Four assignments in five years

• Process Engineering
• Product Engineering
• Research & Development
• Product Management
• Continuous Improvement
• Commercial
• Supply Chain
Finance
• Internal Audit
• Corporate Accounting
• Site Finance
• Financial Planning & Analysis
• Tax
• Treasury
Information Technology

Year

1

Year

2

Year

3

Three one-year rotations in various
business units and functional areas

Year

4

Year

5

One two-year targeted
assignment partnered
with advanced leadership
development programs

• Cybersecurity
• Infrastructure
• Networking
• App Development
• Enterprise Applications

Visit ATIMetals.com/careers to learn more and apply.
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FINANCIALS AT-A-GLANCE
ARCHITECTURE
& SOFTWARE
$

3.1B

ORGANIC GROWTH 5.2%

$

CONTROL PRODUCTS
& SOLUTIONS
$

• Full year 2018 sales

FULL YEAR TOTAL

6.7B

5.5% CANADA
7% LATIN AMERICA

ORGANIC GROWTH 5.5%

14% ASIA PACIFIC

3.6B

ORGANIC GROWTH 5.7 %

19% EUROPE
MIDDLE EAST • AFRICA
55% UNITED STATES

EXECUTIVE LEADERS
Our management team provides the leadership Rockwell Automation requires to meet the challenges of the future.

Alejandro Capparelli
President,
Latin America Region

Sujeet Chand

Thomas Donato
SVP, Sales
& Marketing

SVP, Corporate
Development

Rebecca House

Karen Keegans

Frank Kulaszewicz
SVP, Control Products
& Solutions

SVP, Operations &
Engineering Services

Tessa Myers

Chris Nardecchia

Joe Sousa

Fran Wlodarczyk

SVP & Chief Technology
Officer

Elik Fooks

John Genovesi

SVP, Enterprise Accounts
& Software

Susana Gonzalez

President, Europe, Middle
East, Africa

Bringing
The Connected
Enterprise to Life
We connect the imaginations
of people with the intelligence
of machines to expand what is
humanly possible, and bring
The Connected Enterprise to life.
Headquartered in Milwaukee, WI,
we employ approximately 23,000
people serving customers in
more than 80 countries.

Patrick Goris

SVP, Chief
Financial Officer

Bob Murphy

SVP, General Counsel
& Secretary

SVP, Connected Enterprise
Consulting

VP, North America Sales,
Services & Solutions

SVP, Human
Resources

SVP & Chief
Information Officer

President,
Asia Pacific

Our strategy is to bring
The Connected Enterprise to Life
Our singular focus on automation means
we have unparalleled expertise. Unlike
our competitors, our team of builders and
innovators are focused solely on creating
a better and broader set of automation
products, software and solutions. Our
automation expertise is deep, built upon
decades of experience. As a result, we know
how to work with businesses to translate the
deluge of information into useful, actionable
insights. Our work creates a more productive
Connected Enterprise.

Mike Laszkiewicz

Blake Moret
Chairman & CEO

SVP, Architecture
& Software

Responsive support

•

Logix - the only control platform that performs
discrete, hybrid and process applications in a
single hardware and software environment

•

Visualization & scalable analytics software

Our customer teams and skilled partners provide
exceptional support whenever and wherever you
need us. Our partners around the world work as one,
shoulder to shoulder with customers, every day. Our
industry expertise, understanding of your business
and skill at connecting your enterprise equip us to
address issues in real time and to anticipate new
ones before they happen.

•

Secure EtherNet/IP® network infrastructure

•

Networks and security services

•

Safety products and systems

•

Product and application lifecycle support

•

Intelligent motor control products and systems

•

Remote monitoring and cloud analytics

•

Full range of automation systems and smart
components

•

Asset management and reliability services

•

People and asset safety

OFFERINGS INCLUDE:

ICA’S MO
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We are unwavering in our commitment
to doing what’s right in every situation.
Our customers, employees, shareholders
and people who do business with us
value working with an ethical, principled
partner. We value each person, and we
build enduring relationships.

AM

Social responsibility, sustainability and culture
M PA N I E S
2017

Recognized for
Initiatives
in Women’s Inclusion
and Advancement

World’s
Most Ethical
Companies

Human Rights
Campaign
Corporate
Equality Index

Top 100
Innovative
Companies

One of America’s
most just
companies

FIRST Robotics
Competition
Crown Supplier

Company Index
Corporate
Responsibility

Best Internet of
Things Provider

China’s Top 100
Most Attractive
Employer and
Top Mover

One of the Best
Places to Work
in the U.S.

History
More than a hundred years ago, the inventive mind of Lynde Bradley united with the
entrepreneurial spirit of Dr. Stanton Allen and the mechanical genius of Lynde’s
younger brother, Harry, to establish the first motor control company. Today we’re
taking the knowledge we gained over the last century to build what’s next.

Publication 5058-BR089U-EN-P – April 2019 • Copyright © 2019 Rockwell Automation, Inc.
Supercedes Publication 5058-BR089T-EN-P -- November 2018
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We are one of the nation’s largest electric generation and distribution and
natural gas delivery holding companies. Our family of companies is committed
to delivering world-class reliability and the very best customer care anywhere.
Highlights:
• 4.5 million customers in Wisconsin,
Illinois, Michigan and Minnesota
• 70,000 miles of electric distribution
lines and 49,000 miles of natural
gas distribution
• Approximately 7,800 employees
across Midwest
• One of America’s Best Employers
For Diversity for 2019 (source: Forbes)

LE AR NING E X PE R IE NCE S

We are committed to providing hands-on learning experiences for students.
Youth Design Apprenticeships: We host selected Milwaukee Public School
juniors and seniors to participate in a two-year paid design program. Students are
exposed to STEM careers through natural gas design and engineering instruction
from registered apprentices.
Operations Internships: These paid internships are for selected Milwaukee
Public School juniors and seniors. Focus areas include safe work practices in and
around electric facilities, basic electric theory, overhead electric distribution system
and underground cable/conduit system and construction operations. In addition,
students get “life” mentors who provide career guidance and support.

• 2019 Best CEO – Electricity and
Natural Gas Industry (source: Business

CAR EER PR EPAR ATION and E X POSUR E

• One of 100 Best Corporate Citizens
for 2018 (source: Corporate Responsibility

FU T UR E E MPLOY ME NT OPPOR T UNITIE S

World-wide Magazine)

Magazine)

Benefits:
• Career development
• Training/tuition reimbursement
• Business resource groups
• Health and wellness
• Paid time off
• Competitive compensation
• And more …

Job shadowing, resume writing/mock interviewing sessions, company tours, guest
speakers, youth apprenticeships and teacher engagements
Student Summer employment, internships, Co-ops
Seasonal Telecollectors, customer consultants, gas seasonal inspectors,
seasonal locators
Regular Field Operations: Line mechanics, designers, technicians,
distribution workers, utility workers, expediting clerks
Customer Service: Customer consultant – inbound, telecollectors,
office assistants, team leaders
Professional Services: Engineering, gas and electric operations,
information technology/security, project management, audit tax,
real estate, human resources, communications, accounting/finance,
supply chain, construction

Contact: Annette Krutz, Manager–Talent Acquisition | 920-433-1342 | annette.krutz@wecenergygroup.com
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NOTES:

18

19

Thank you to our Program Sponsors:

